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O U R  M I S S I O N  S T A T E M E N T :  

òThe Construction Action Group of Employers, CAGE Greater Nottingham,  

aims to engage with both educational establishments and government offices to raise the  

profile of New  Entrants into the Construction Industry.  CAGE will, where opportunities exist; facilitate  

best practice in the recruitment and placement of candidates into occupational areas, promote training  

within the existing membership and liaise with other organisations to embed equal opportunities throughoutó. 
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Despite some mixed reports in the press about Construction and Built 

Environment Diplomas the feed back from the students is extremely 

positive.  The drop out rate has been very low and more schools are 

planning to deliver the qualification from September 2010.   

 

Lots of superb activity has taken place already with many Diploma stu-

dents going out into the built environment sector for some real life work 

experience.  CAGE members have been involved by offering quality, 

structured placements that link back to teaching in school.   

 

A number of Construction and Built Environment Diploma students from 

Hadden Park High School successfully completed targeted work experience placements with CAGE member 

Nottingham City Homes in October.   The Diploma learners were placed with experienced built environment 

professionals and completed tasks that related back to their studies, including Clayton Hickling pictured 

above. 

 

Jordan Barber, a student from Hadden Park High School who wants to be an electrician said òI got the 

chance to do tests at properties and other things as well; having that experience is the sort of thing that will 

be important when it comes to looking for jobs.ó 

 

The support of employers in the industry is vital to the success of Diplomas, by getting involved with schools 

and young people you can ensure that the skills you require as an industry are being delivered.  Other mem-

bers have supported this initiative but additional support will be required for the coming year.  If your busi-

ness can support a young person to gain a small amount of industry experience please speak to Sam Web-

ster at NEBA by emailing s.webster@neba.org.uk or call 01623 404 345.  

mailto:s.webster@neba.org.uk
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By most accounts, the third annual Construction Symposium was very success-

ful with a great turnout (accident on The M1 not withstanding).  The various net-

working and breakout sessions on the theme of òinnovation =  Sustained Suc-

cessó were particularly well received. 

The next NCF Breakfast Briefing, on Thursday 10th December 2009, will major 

on the òTram Projectó and we are very fortunate to have Steve Tough from Not-

tingham City Council present.  Supporting the programme are the Sustainable 

Construction iNet and Nelsons Solicitors with important updates. 

For an invitation, e-mail Ron Glen at ronglen@msn.com 

   

 

 

 

 

 

2012ñThe time bomb waiting to happen 

The launch of the CCAFT in December 2007 signified the emergence of a cross industry consensus on the scale & depth of the 

skills shortage in the construction industry.  The increasing flow of Eastern European migrant workers back home to their home 

countries was a clear indication that we needed to train thousands in order to have a sustainable skill base to meet the needs of 

our industry going forward.   

That was of course before the worst recession this country has seen in recent history!  In December 2007 we were forecasting a 

skills need of 88,000 new entrants into the construction industry over the next 5 years just to complete orders already on the 

books.  Now that figure has sunk to 37,000.  Construction Skills, the Sector Skills Council for Construction, was forecasting ap-

prenticeship numbers at 95000 in December 2007 rising to 113,000 by 2011.  The recession has dealt a serious blow to those 

ambitions, with an estimated 3500 apprentices currently displaced by employers who cannot find the cash flow in their busi-

nesses to keep employing these youngstersñall of whom are part way through their training and will be lost to our industry if we 

do no sit up and take action now. 

With the collapse in demand for new homes thousands of apprentices have lost their employers and whilst Construction Skills 

have found new employers for approximately 30% of that figure many others are still unemployed and could well be lost to the 

industry for good.  What a waste! 

2012 is a time bomb waiting to happen.  All employers in our industry, whether sole trader, small friendly business or multina-

tional companies, need to reappraise their skills requirement as the recession draws to a close.  History has shown that compa-

nies that continue to train during recessions survive and thrive.  Letõs hope the construction industry adopts that philosophy. 

 

Geoff Lister. CCATF Chairman 

  

 

 

Thousands of people have been involved in improving their own areas as 

part of the Nottingham in Bloom campaign, and they have been recognised 

for their efforts.  

 

Volunteer Mary Brinklow with landscape architect Diane Moore, a CAGE GN 

Member, with the award for best community project for St Stephenõs with 

St Paulõs and the Vine Community Centre. 

Kevin Gowdy; Charles Meynell; Dr Catalina Spataru; Ron Glen; Mervyn Brown 

Helping Spirit to Grow Helping Spirit to Grow Helping Spirit to Grow    


